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ARTICLE I

AGREEMENT
A. The Articles and provisions contained herein constitute a bilateral and binding agreement ("Agreement") by and between the Delhi Unified School District (“District”) and the Delhi Teachers' Association/CTA/NEA ("Association"), an employee organization.

LISTNUM AutoList4 \l 1
This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the Government Code ("Act").

C.
This Agreement shall remain in full force and effect from date of approval and thereafter shall continue in effect year by year unless one of the parties notifies the other in writing of its request to modify, amend, or terminate this Agreement by June 30, 2005.

ARTICLE II

RECOGNITION
A
The District recognized the Association as the exclusive representative of all certificated employees of the Board, for the purpose of meeting and negotiating as agreed upon by the District on April 12, 1976.

ARTICLE III

DEFINITION
A.
"Teacher" or "Certificated Person" refers to any employee who is included in the    unit.

B.
"Work Days" means the days in which the District Office is open for business.

C.
"Negotiable Items" means items permissible by the Rodda Act to be covered by the provisions of this Agreement.

D.
"Negotiate in Good Faith" is covered in the Rodda Act.

E.
"Unpaid Leave of Absence" means that a teacher shall be entitled to (a) return to position requiring certification qualifications, (b) the employee shall pay for his/her benefits if they are to be maintained, and (c) be placed on the same increment step in which he/she was entitled at the commencement of the leave.

F.
"Immediate Family" means mother, father, grandmother, grandfather, or grandchild, spouse, son, son-in-law, daughter, daughter-in-law, brother, sister, or any relative living in the immediate household of the employee.

G.
"Daily Rate of Pay" means the teacher's annual salary divided by one hundred eighty one (181) days for teachers on traditional or single track schedules.

H. 
"Hourly Rate of Pay" means the daily rate of pay divided by seven (7).

I. 
"Position" means a position requiring certification qualifications.

J.
"Days" means any day in which the District office is open for business.

K
"School Days" means the one hundred eighty one (181) days for traditional or single track schedules for which teachers are required to be on duty each school year.

ARTICLE IV
DISTRICT RIGHTS
A.
It is understood and agreed that the District retains all of its powers and authority to direct, manage and control to the full extent of the law. Included in but not limited to those duties and powers are the exclusive right to: determine its organization, direct the work of its employees, determine the times and hours of operation, determine the kinds and levels of services to be provided and the methods and means of providing them, establish its educational policies, goals and objectives, insure the rights and educational opportunities of students, determine staffing patterns, determine the number and kinds of personnel required, maintain the efficiency of District operations, establish budget procedures and determine budgetary allocation, determine the methods of raising revenue, contract out work, and take action on any matter in the event of an emergency. In addition, the District retains the right to hire, classify,

assign, evaluate, promote, terminate and discipline employees.

B.
The exercise of the foregoing powers, rights, authority, duties and responsibilities by the District, the adoption of policies, rules, regulations and practices in furtherance thereof, and the use of judgment and discretion in connection therewith, shall be limited only by the specific and express terms of this Agreement; and then, only to the extent such specific and express terms are in conformance with the law.

ARTICLE V

ASSOCIATION RIGHTS
A
The local Association and its members shall have the right to make use of school equipment, buildings, and facilities after school hours by utilizing the District's building use agreement procedure. Such equipment shall include typewriters, duplicating equipment, calculators, computers, and all types of audio-visual equipment when such equipment is not otherwise in use.

B.
The Association shall have the right to post notices of activities and matters of Association concern on bulletin boards, at least one (1) of which shall be provided in each school building in areas frequented by teachers. The Association may use the District mail service and teacher mailboxes for communications to teachers as long as there are not derogatory statements made against any school personnel.

C.
Authorized representatives of the Association shall be permitted to transact official Association business on school property at all reasonable times, provided that such activities do not interfere with classroom instruction.

D.
Names of all District teachers shall be provided without cost to the Association no later than October 15th of each school year.

E.
The Board shall place on the agenda of each regular Board meeting any matters brought to its consideration by the Association in writing provided that such matters are made known to the Superintendent's office in writing one (1) calendar week prior to said meeting as per Board Policy.

F.
Any teacher who is a member of the Association, or who has applied for membership, may sign and deliver to the District an assignment authorizing deduction of unified membership dues and initiation fees in the Association. Such authorization shall continue in effect from year to year unless revoked in writing between June l and September 1 of any year. Pursuant to such authorization, the District shall deduct one-twelfth (1/12) of such dues from the regular salary check of the teacher each of twelve monthly salary checks. Deduction for teachers who sign such authorization after the commencement of the school year shall be appropriately prorated to complete payments by the end of the school year.

ARTICLE VI

TEACHING HOURS
A
Teacher are to be in their rooms ready to greet students twenty (20) minutes prior to the start of the school day; except to attend a faculty meeting, or when yard duty is required. Teachers will report to duty at the normal regular time even on foggy day schedules. Their day will not be shortened. Employees are encouraged not to jeopardize their well-being during foggy days. If employees judge that their safety is at stake during the fog season, they are encouraged to leave for work earlier, drive more slowly and if necessary, arrive later to work

B.
All provisions of Article VI.B of the collective bargaining agreement shall be suspended while the middle school is on year round schedule, except the last sentence which will be changed to read, "However, the scheduling of the instructional day may be adjusted by the administration, limited to a maximum of five minutes, to reflect the needs of the school or District." (see Appendix E).

Suspended
El Capitan School (i.e., Middle School) teachers shall have no more than six (6) teaching periods per day. El Capitan (i.e., Middle School) teachers shall have five (5) unassigned periods per week set aside exclusively for counseling, preparation and planning. El Capitan School teachers shall have no more than three (3) subject areas per day without their written voluntary consent.

El Capitan: The administration shall maintain two hundred ninety-nine (299) instructional minutes per day and the number of non-instructional minutes of the 1987-88 school year. However, the scheduling of the instructional day may be adjusted by the administration to reflect the needs of the school or District.

C.
K-6 Schools: The administration shall maintain the number of instructional and the number of non-instructional minutes of the 1987-88 school year. However, the scheduling of the instructional day may be adjusted by the administration to reflect the needs of the school or District.

­ Preparation Time:

­ Fourth, fifth and sixth grade planning and preparation time (see Appendix F):

a.
Teachers shall have no duties outside of their regular classroom assignments except after school bus duty.

b.
Teachers' day shall end and they may leave one (1) hour and forty-five (45) minutes earlier on Wednesday afternoon than on the other four days of the week

c.
One (1) in-service day each year shall be used by the teachers for their own preparation and planning.

2.
High School Preparation Period: Delhi High School teachers will receive a daily preparation period approximately equal to a regular instructional period. 

In the event of an emergency, teachers will be asked on a rotational basis to substitute during their preparation period.  These teachers will receive curriculum pay for covering such periods. 

­ Seventh through twelfth grade preparation time: Preparation time will be provided for grades 7 through 12 through an early dismissal on Wednesdays.  Daily schedules are to be developed that do not result in a loss of instructional minutes or longer day incentive funding.  This period of time is to be used for lesson planning, collaborative planning between teachers, development of instructional materials.  Certificated staff may leave after the students when their professional responsibilities are completed or when personal needs such as doctor appointments are scheduled.  No general faculty meeting is to be scheduled on these days.  Teachers in grades 7 through 12 will have one release day per year for preparation; the day to be selected by the teacher with advanced notice to the Principal.

­ Teachers may leave school immediately after the students have left the campus if their professional duties are completed.

­ Every teacher shall be entitled to a daily duty-free uninterrupted lunch period. The lunch period shall be equivalent to the student lunch period. The administration will make a good faith effort to make duties and preparation time equitable at all grade levels.  Teachers in grades K-8 will have a forty (40) minute lunch.  

­ General Staff Meetings: The school sites will use a 4:30 p.m. ending time for general staff meetings, except in the case of emergencies.  Such meetings will be limited to one per week to be held if possible on Mondays.  An agenda will be distributed/posted at least 24 hours in advance.  (General staff meetings” include any meeting at which all staff at the site must attend.

­ Non-teaching duties, K-12 will be assigned an equitable basis as determined by the site administrator.

­ Teachers shall provide morning yard duty as presently scheduled.  Afternoon bus duty shall be scheduled so that one certificated and one classified employee perform it.

ARTICLE VII

PAYMENT FOR EXTRACURRICULAR AND EXTRA DUTIES
A
"Extracurricular duties" means those duties which are enumerated in Appendix B.

B.
Extracurricular duties shall be voluntary and at the rates specified in Appendix B.

­ A monthly newsletter will be distributed to all staff including, but not limited to, information regarding in-services, activities, opportunities and job openings.

­ Adopt-Five Mentoring Program: All unit members have the option on a voluntary basis to participate in a District-wide program in which the unit member “adopts” five of their at-risk students to mentor, tutor, and/or visit their homes to improve academic achievement.  Each teacher will submit a District-designed monthly report to the Principal on their efforts with the students.  The report will include a log of all time spent with students.  The focus of the program will be to improve students’ skills and State test scores.  A unit member who participates in the program shall receive a stipend which shall be equal to 1.5% of their yearly salary, paid in two payments, one in November and one in June.

ARTICLE VIII

LEAVES

A
The following benefits will be provided for each teacher as specified below:

B.
Sick Leave -- Every employee shall be entitled to ten (10) sick days of paid sick leave each calendar year. Any teacher who voluntarily works more than the normally assigned days per year (see article III) shall accrue additional sick leave at the rate of one (1) day for every 20 days worked (This shall not apply to teachers who are regular substitutes.)  At the beginning of each school year every employee shall receive a sick leave allotment credit equal to his/her sick leave entitlement for the school year. Unused sick leave shall accrue from school year to school year. The Employer may require a physician's verification of illness if any employee has been on sick leave for four (4) or more consecutive days. The employee may utilize accumulated sick leave days for pregnancy-related illnesses pursuant to Education Code 44965.

C.
Maternity Leave

1.
The District shall provide for leave of absence from duty for any certificated employee of the District who is required to be absent from duties because of pregnancy, miscarriage, childbirth, and recovery therefrom. The length of the leave of absence, including the date on which the leave shall commence and the date on which the employee shall resume duties, shall be determined by the employee and the employee's physician.

Disabilities caused or contributed to by pregnancy, miscarriage, childbirth and recovery therefrom are, for all job-related purposes, temporary disabilities and shall be treated as such under any health or temporary disability insurance or sick leave plan available in connection with employment by the District. Except as provided herein, written and unwritten employment policies and practices of the District shall be applied to disability due to pregnancy or childbirth on the same terms and conditions applied to other temporary disabilities. This section shall be construed as requiring the governing board

of a school District to grant leave with pay only when it is necessary to do so in order that leaves of absence for disabilities caused or contributed to by pregnancy, miscarriage, or childbirth be treated the same as leaves for illness, injury, or disability, as per Education Code 44965.

2.
The District shall consider a teacher on equal terms with other employees in dealing with her pregnancy.

D.  
Child-Rearing Leave

1.
An employee who is the natural or adoptive parent of a child shall be entitled, upon approval, to an unpaid leave of absence for the purpose of rearing his or her infant. A teacher shall notify the District that he or she intends to take such leave at least four (4) weeks prior to the anticipated date on which the leave is to commence.

a.
A teacher on Child-Rearing Leave shall be entitled to all benefits accorded and obligated by all duties imposed under paragraph "M" of this Article entitled "Miscellaneous".



2.
A male teacher may be entitle to six (6) days of leave for personal necessity to care for his child or the mother of his child, for purposes listed above.

E.
Extended Illness Leave -- If a regular employee has utilized all accumulated sick leave and is still absent from classroom duties on account of illness or accident for a period of five (5) school months or less, then the amount of salary deducted in any month shall not exceed the sum which was actually paid a substitute or fifty percent (50%) of the salary due him/her during the period of absence, whichever is the lesser amount. The five (5) months or less period during which the above deductions occur shall begin to run at the end of the employee's current annual leave of ten (10) days. This leave shall not be cumulative. Benefits under this section shall commence with the fourth (4th) day of continuous illness, with compensation retroactive to the first (1st) day of the extended illness. When an Extended Illness Leave occurs at a time when the five (5) months will overlap into the next fiscal year, the employee shall be entitled to only that amount remaining at the end of the fiscal year in which the injury or illness or injury.

F.
Industrial Accident Leave -- Pursuant to the provisions of Education Code Section 44984, a certificated employee shall be provided leave of absence for industrial accident or occupational illness under the following rules and regulations:

1.
The industrial accident or occupational illness must have arisen out of and in the course of employment of the employee, and must be accepted as a bonafide injury or illness arising out of and in the course of employment by the State Compensation Insurance Fund.


2.
Allowable leave for such industrial accident or occupational illness shall be for the number of days of temporary disability not to exceed sixty (60) working days during which the schools of the Employer are required to be in session or when the employee would otherwise have been performing work for the Employer in any one fiscal year for the same accident.

3.
Allowable leave for industrial accident or occupational illness shall not be accumulated from year to year.

4.
The industrial accident or occupational illness leave under these rules and regulations shall commence on the first day of absence.

5.
When an employee is absent from his/her duties on account of industrial accident or occupational illness, he/she shall be paid such portion of the salary due him/her for any month in which absence occurs as when added to his/her temporary disability indemnity under Division 4 or Division 4.5 of the Labor Code, will result in a payment to him/her of not more than his/her full salary.

6.
Industrial accident or occupational illness leave shall be reduced by one (1) day for each day of authorized absence regardless of a temporary disability indemnity award.

7.
When an industrial accident or occupational illness leave overlaps into the next fiscal year, the employee shall be entitled to only the amount of unused leave due him/her for the same illness or injury.

8.
During any paid leave of absence, the employee shall endorse to the employer wage loss benefit checks received under the workers' compensation laws of this state. The employer, in turn, shall issue the employee appropriate salary warrants for payment of wages or salary and shall deduct normal retirement and other authorized contributions.

9.
Any employee receiving benefits as a result of these rules and regulations shall, during period of injury or illness, remain within the State of California unless the Employer authorizes travel outside the State.

10.
Upon termination of the industrial accident or occupational illness leave, the employee shall be entitled to the benefits provided for sick leave (Educational Code 44977, 44978, 44983) and his/her absence for such purpose shall be deemed to have commenced on the date of termination of fine industrial accident or occupational illness leave, provided that if the employee continues to receive temporary disability indemnity, he/she may elect to take as much of his/her accumulated sick leave which when added to his/her temporary disability indemnity will result in payment to him/her of not more than his/her full salary.

11.
These provisions for industrial accident and illness leave shall apply only to   certificated employees whose services are regularly scheduled.

12.
An employee shall be deemed able to return to work from an industrial illness or accident at such time as he/she and his/her physician agree that the employee is able to perform his/her duties.

G.
Personal Necessity Leave 

1.
Employees may use up to seven (7) days of accumulated sick leave during any school year for personal necessity leave.  Personal necessity is defined as any activity or personal obligation of an employee which necessitates or mandates his/her absence from his/her assignment during regular work hours.

2.
Reasons for personal necessity in which advance permission is not required are:

a. Extension of bereavement leave;

b. Accident, involving one's person or property, or the person or property of a member of his/her immediate family; and

c. Sudden catastrophic illness, such as heart attack

3.
Reasons for personal necessity in which advance notification is required are:

A. Appearance in court as a litigant, or as a witness under official order;

A. Serious illness of a member of his/her immediate family;

A. Response to an official order from another governmental jurisdiction for reasons not brought about through the connivance or misconduct of the employee of such emergency nature that the presence of the employee is required during his/her regular working hours and no alternative meeting time during non-duty can be arranged;

d.
Settling of legal affairs and other serious personal emergencies which cannot be resolved on a non-working day;

e.
Seeing a son, daughter, or parent off to military duty overseas;

f.
Paternity leave for new fathers; and;

g.
Imminent danger to the home of the employee serious in nature which under the circumstances, cannot be disregarded and requires attention during assigned hours of service.

4.
The employee's application to use his/her sick leave for personal necessity must be received by the District prior to the desired absence, at least twenty-four (24) hours in advance if possible. Advance permission is required for reasons of personal necessity not included in the above lists. The District shall administer personal necessity request in an equitable manner.

5.       
Additionally, a Certificated Employee may, with advanced notice, use up to six (6) days of his/her accumulated sick leave for personal use if they wish to pay the cost of a substitute. Advance notice of a minimum of twenty-four (24) hours must be given and a substitute found prior to granting the use of leave under this section. If this section is used there will no longer be a deduction from the employee's sick leave account.

6.         Personal necessity leave shall be expanded to include: (A) attendance at a funeral of an extended family member within the third degree (i.e. uncle, aunt, niece, nephew, grandparent, grandchild); (B) marriage of an immediate family member (including self); (C) one day may be used for attendance at one of the following school events of your own child, specifically (a) an award presentation (including graduation), (b) a performance (not including sporting events.)

7.
"Immediate family" defined by the Educational Code Section 44985; permissions to use this policy for other relatives because of extenuating circumstances may be granted by the Superintendent.

H.
Bereavement Leave - Every teacher shall be entitled to three (3) days of paid leave of absence, or five (5) days if out-of-state travel is involved, on account of the death of any member of his/her immediate family.

1.
The Board shall require the use of Bereavement Leave before Personal Necessity Leave days are used for purposes allowed in this paragraph.

I.
Health Leave - The Board may grant a teacher, upon request, an unpaid leave for health reasons. Such leave shall be for a minimum of one (1) semester and a maximum of one (1) school year.

1.
A statement by the teacher's physician to the effect that the teacher is entitled to such leave shall be furnished at the District's request.

2.
The teacher shall notify the District of his/her intended return date at least thirty (30) days in advance.

3.
Health Leave shall be granted if a teacher is temporarily unable to perform his/her services because of illness, accident, or quarantine.

J.
Study Leave -- The District may grant a teacher an unpaid leave of absence to pursue

educational improvement and advancement. Such leave shall be for one (1) school year.

1.
A teacher shall apply to the District for such leave no later than March 1st of the preceding year.

2.
No leave of absence for study purposes shall be granted to any teacher who has not rendered service to the District for at least seven (7) consecutive years preceding the granting of the leave (Education Code Section 44967). 

Jury Leave - A teacher serving on jury duty will be paid his/her regular salary by the District.  Jury fee paid to the teacher will be turned over to the District. Any mileage or meal allowances paid to the teacher while serving on jury duty will be retained by the teacher.

In-Service Leave - A teacher may be granted up to three (3) days of paid leave which may be taken for the purpose of improving his/her performance.

Miscellaneous -

1. Upon request, the District may extend a teacher's Health Leave or Child-Rearing Leave for a maximum of one (1) year.

2.
Any-teacher who seeks an extension of Health Leave or Child-Rearing Leave, shall   make application no later than thirty (30) days preceding the expiration of the original leave.

K.
A permanent teacher may be entitled to take an unpaid leave of absence for one (1) year for any purpose which such teacher and the board deems sufficiently important to absent himself/herself from his/her duties.

1. 
The teacher shall pay for his/her benefits if he/she wishes to continue them.

2. 
The teacher shall notify the District Superintendent by March 1st, during the year of unpaid leave of absence, whether or not he or she is returning for the following year.

3.
An employee may request child rearing leave four (4) weeks prior to the anticipated date on which the leave is to commence.

L.
Casual Absences -- The District Superintendent shall have the power to grant full-time employees permission to be absent, without loss of salary, for parts of a day, not to exceed one-half (1/2) day, when reason (emergency) for such absence exists and provided that frequent requests for such absence are avoided. Such absences may be granted only when the Superintendent is certain that the normal assignment for the individual can be adequately covered.

ARTICLE IX

CLASS SIZE
A
The District shall maintain a class size commensurate with the District's financial and space capabilities and consistent with its policies to provide each student an individualized learning opportunity wherein possible as determined by the District.

B.
If a P.E. class exceeds forty-five (45) students the teacher will be consulted by the

administration prior to admitting any other students. The teacher and principal will explore the need for: (1) scheduling changes; (2) additional P.E. classes; (3) the use of instructional aides in the P.E. program.

ARTICLE X

TRANSFERS
A.
Definition -  

The movement of a teacher from site to site or grade to grade shall be 



considered a transfer.

B.
Notification of Vacancies -

1.
Date

a.         The Superintendent shall post at each school a list of vacancies which occur during the school year and for the following school year upon knowledge of vacancies. The list shall contain a closing date for submitting requests for transfer. The closing date may be specified to read “as soon as possible.”

2.
Filing Requests

a.
Teachers who desire a transfer may file a written statement of such desire with the Superintendent. This statement will also be kept on  file during the summer months.

3.
Posting of Transfers

a.
As soon as practical, and no later than June 1 and October 1, the  Superintendent shall post in each school and deliver to the Association, a system-wide schedule showing the names of all teachers who have been transferred and the nature of such transfers.

4.        More Than One Request

a.
In case of transfer from site to site, when more than one certificated     employee applies for an opening and when they, in the subjective judgment of the District Administrator making the assignment, could equally fulfill the duties of the assignment, the teacher with the longest service to the District will be given extra consideration for the transfer.

b.
If the request for transfer is denied, the teacher, upon request, shall be provided with written reasons for the denial.

5.
Involuntary Transfer

A. A teacher transferred shall be given notice as soon as administratively possible, and upon request a conference will be held between the appropriate management person and the teacher to discuss the reasons for the transfer.  Upon request the reasons will be provided in writing.

b.
Transfers will be made on the basis of qualifications of the teacher or teachers with regard to the position to be filled.

 c.
If two (2) or more teachers are equally qualified, as determined by the

administration, for the position to be filled, the teacher with least seniority in the District will be selected.

ARTICLE XI
CERTIFICATED EMPLOYEE EVALUATIONS
A.
It is understood and agreed by the parties that their principle objective is to maintain or improve the quality of education in the District. It is further understood and agreed that this

objective can be more readily achieved by a manifest willingness on the part of the District to assist all certificated employees, but especially less experienced employees, in improving their professional skills. The District or site administrator will provide an annual inservice to familiarize teachers with the evaluation form and emphasis for the current year. Tentative dates of evaluations will be distributed to all certificated staff during the pre-service back to school meeting.

B.
Evaluation Procedure -

1.
Every temporary or probationary certificated employee shall be evaluated by the administration in writing at least three (3) times each school year, the first no later than December 1.

2.
Every permanent certificated employee shall be evaluated by the administration in writing at least every other year.

3.
No later than the end of the seventh (7th) school week, the evaluator shall distribute a copy of the evaluation form to all teachers being evaluated during the present year.

4.        Each evaluation shall be based upon at least one (1) observation lasting at least one-half (1/2), hour, and shall be followed by an evaluation conference in which the evaluator and the certificated employee shall review the observations(s) and the written evaluation. Short classroom visitations may be incorporated into the evaluation process. The employee shall be given a copy of the formal written evaluation at the post-observation conference following the final observation which was scheduled at the first of the year. This final written evaluation shall be received prior to March 1st.

5.        Such observations(s) shall be arranged by the evaluator and the certificated employee as follows:

a.
Notice shall be given at least two (2) days in advance for the formal observations; and,

b.
Other observations and short classroom visitations shall be without advance notice.

6.
Any certificated employee who receives a negative evaluation may, upon request, be entitled to a subsequent observation, conference and written evaluation, as prescribed above.

7.
The certificated employee's evaluator and the employee shall take affirmative action in an attempt to correct any cited deficiencies. Such action shall include specific recommendations and adequate released time for the certificated employee to visit and observe other similar classes in other schools as determined by the administrator.
8.
No certificated employee shall be evaluated on or held accountable for any aspect of educational programs over which he/she has no authority to correct deficiencies.

9.
The evaluator shall not base his/her evaluation of a certificated employee on any information which was not collected through the direct observation of such a certificated employee or can be substantiated through a preponderance of creditable evidence.

10.
The established grievance resolution procedure contained in this agreement may be utilized for processing any disputes which arise over portions of the procedures of evaluation. In the event that a dispute arises and such dispute is resolved in favor of the evaluatee, no record of the disputed portion of the evaluation procedures shall be kept by the District in any files, office, or place. Any such record(s) as exist(s) shall be delivered to the evaluatee for disposition.

11.
The existing forms and procedures may be reviewed or revised periodically at the request of either the Association or the District.

12.
Personnel Files-

a.
The Board shall not base any adverse action against a teacher upon materials which are not contained in such teacher's personnel file. Moreover, the Board shall not base any adverse action against a teacher upon materials which are contained in such teacher's personnel file unless the teacher had been notified that such materials were being placed in the file.

b.
Unless otherwise agreed to by the involved teacher, a teacher's personnel file shall not include ratings, reports or records which were obtained prior to the employment of the teacher, with the exception of documents related to the hiring of teachers.

c.
A teacher shall be provided with any negative or derogatory material before it is placed in his/her personnel file. He/she shall also be given an opportunity during the school day, at the discretion of the administrator, to initial and date the material and to prepare a written response to such material. The written response shall be attached to the material.

d.
Upon written authorization by the teacher, a representative of the Association shall be permitted to examine and/or obtain copies of materials in such teacher's personnel file.

e.
Hearsay statements (something heard from another) shall be excluded from written evaluations and from the teacher's personnel file.

f.
The person or persons who draft and/or place material in a teacher's personnel file shall sign the material and signify the date on which such material was drafted and placed in the file.
g.
Access to personnel files shall be limited to the members of the District administration on a need-to-know basis. Board of Education members may request the review of a teacher's file at a personnel session of the entire Board of Education. The contents of all personnel files shall be kept in the strictest confidence.


h.
The District shall keep a log indicating the persons who have requested to examine a personnel file as well as the dates such requests were made. This log shall be available for examination by the teacher or his/her Association representative, if so authorized by the teacher.

i.
The District shall maintain the teachers' personnel files at the District's central office.  Any files kept by the teachers' immediate supervisor shall not contain any material not found in the District's files. Copies of materials must be in the District files within ten (10) days.

j.
Negative or derogatory material in a teacher's personnel file shall be destroyed after remaining in the file for a period of four (4) years or may be removed at an earlier date upon petition and approval of the Board.

13.
Personal and Academic Freedom-

a.
The Board shall not inquire into nor predicate any adverse action upon a teacher's personal, political, and organizational activities or preferences, unless permitted to do so by the education code.

b.
It is recognized and agreed that the welfare of students is served through the introduction and open exchange of ideas, materials and positions which might be deemed to be unpopular or controversial.

c.
Because the right to discuss and debate controversial issues is a very important part of the students' freedom of learning, the District will, through the Board and school staff, encourage and protect the exercise of that right within the bounds of relevance and intelligent inquiry. The teacher who, with professional integrity and without attempt to indoctrinate, helps his/her students to confront controversial issues of importance, will be defended by the Board and administration from abuse and attack from whatever sources. Teachers have a professional responsibility to avoid clear bias and shall not attempt to indoctrinate students to their particular point of view. Teachers shall present all issues fairly. Materials and discussions shall be commensurate with the students' intellectual maturity and with due respect for the views of the students, parents, and community standards.

14.
Public Charges-

a.
Any citizen or parent complaint about a teacher shall be reported to the teacher by the administration before any action is taken on the complaint. At the discretion of the administration, some minor complaints which will not be acted upon by administration need not be mentioned to the teacher.

a. In the judgment of the administration, if the allegations in the complaint warrant a meeting, a meeting shall be scheduled between the teacher and the complainant. The administrator may attend the meeting if he/she wishes. An Association representative shall be present at said meeting, if so requested by the teacher.

a. If the matter is not resolved at the meeting to the satisfaction of the

complainant, he/she shall put his/her complaint into writing and submit the original to the teacher's immediate supervisor and a copy will be given to the teacher. The teacher shall be given time during the school day for the purpose of attending the meeting. Any response shall be attached to the written complaint. If no written complaint is received, the matter shall be dropped.

a. The written complaint and the attached response shall be placed in the teacher's personnel file.

a. The Board shall not dismiss a teacher on the basis of a public charge, unless the following occur:


(1)
The administration conducts a thorough and orderly investigation and evaluation of the direct evidence.


(2)
After a consideration by due process, the administration and Board find by the preponderance of evidence that there has been substantially serious and improper conduct on the part of the teacher.


(3)
The Association representative may be present and be heard at the meeting at the request of the teacher.



f.
At any point in the procedure, if the allegation is proven groundless, or dropped by the complainant, all records relating to the complaint shall be removed from the teacher's personnel file.

g.
The District may refer, for prosecution, any violation of the Education Code Sections 44811 and 44812.

EVALUATION FORMS
PRE-OBSERVATION CONFERENCE GUIDELINES

1. How does the lesson fit into long term objectives?

2.
What is the objective of the lesson?

3.
      What method or methods of instruction will be used to teach the lesson?

4.
4.

What kind of evaluation will be used to assess the learning?

5.
5.
How will the certificated employee assess the degree of learning by the students?


6.
Are there any special characteristics of the students or class that will affect the observation?

7.
7.
Are there any constraints that the evaluator should be aware of during the observation?


8.
(OPTIONAL) Are there any special areas or instructional techniques that the evaluatee would like the evaluator to monitor during the observation?


9.

By mutual agreement of the evaluator and the certificated employee, these guidelines may be expanded to include discussion in other areas/subjects that are relevant and specific to the evaluation.

TEACHER EVALUATION CRITERIA

(continued)
I. QUALITY OF INSTRUCTION
1. Possess knowledge of subject matter -- teacher exhibits competency in assigned teaching areas.

2.
Provides appropriate instructional materials and sources.

3.
Previously learned skills were reviewed as part of the lesson. Students have the necessary entry level skills for the lesson.

4.
Lesson was sequenced as appropriate for the group or unit of instruction. (Easy to difficult, narrow to global, general to specific).

5.
Presents lessons in an understandable manner -- the instructor attempts to present objectives in a manner that is understandable to students.

6.
Explanations are dear and adequate -- explanations regarding objectives are stated clearly and adequately to enable students to understand expectations.

7.
Uses varied teaching techniques -- the teacher uses a variety of teaching techniques during the course of study.

8.
Monitors for comprehension during the lesson.

9.
Secures the participation of students -- the instructor includes students in classroom activities.

10.
Uses appropriate reinforcement techniques consistent with educational learning theories.

11.
Clear and definite assignments are given -- subject matter assignments are stated clearly and definite instructions and explanations regarding assignments are given.

12.
Provides opportunities for the practice and mastery of skills.

13.
Guides students toward effective study habits -- the instructor attempts to provide an atmosphere which provides for development of good study habits.

14.
Evaluates students effectively -- the teacher maintains an accurate record of all grades and bases

reported grades on a representative number of grades secured during the grading period. The teacher adheres to the appropriate grading policy. The students receive feedback and knowledge of the results.

II. PLANNING

1.
Lessons are planned and organized -- the teacher organizes lesson material through the use of daily lesson and unit lesson plans.



2.
Lesson plan book is up to date -- plans for classroom activities are current.

3.
Lesson plans are flexible and adaptable to change -- plans allow the instructor to adjust activities

 
when needed.

4.
Tasks are purposeful and functional -- classroom activities pertain to the course and lesson objectives -- not just busy work.

III. CLASSROOM MANAGEMENT

1.
Is punctual to class and assigned duties -- arrives to classes or duties at prescribed times.

2.
Accepts responsibility for supervision of students -- does not leave students unsupervised during class periods.

3.
Provides an atmosphere conducive to appropriate learning -- provides an environment free from

distractions, where learning can take place.

4.
Enforces behavioral standards which have been previously established and discusses disciplinary

standards and expectations with the students and enforces them.

5.
Assumes responsibility for materials, supplies, and equipment -- the instructor exercises care in

the use of materials, supplies, and equipment.

IV.  TEACHER/STUDENT RELATIONS

1.
Treats all students in a fair and impartial manner -- expectations required of students are equitable.

2.
The instructor exhibits interest in the students and maintains effective lines of communications.

3.
The instructor provides a suitable learning environment.

4.
Provide for individual differences -- the instructor uses instructional methods which will serve the needs of the students.
V.  PROFESSIONAL QUALITIES

1.
Attempts to work with parents, staff, and students -- the instructor is respectful, cooperative, and tries to resolve disputes in an open, honest, and objective exchange of ideas.

2.
Shares in responsibilities of the total school program -- shares in the responsibilities of academic programs by participating on committees and advisory boards.

3.
Adheres to established school board policies and regulations.

4.
Completes reports and assignments neatly, accurately, and within reasonable time limits --​

reports are submitted in a neat and accurate manner and deadlines are met.

ARTICLE XII
SALARIES AND BENEFITS

A
The salary schedules, employee benefits, and salary classification requirements of all teachers are set forth in Appendix A, attached.

B.
All teachers who serve other than the required number of days as set forth in Appendix A for their job classification, shall receive a salary which is not less than that which bears the same ratio to the established annual salary for their position as the number of working days required for their job classification.

C.
The payroll period shall be defined as monthly, beginning with the last working day of July for year round teachers or of August for all other teachers.  Payment for services in addition to the teacher's regular assignment, shall be made not later than thirty (30) days after the payroll period in which the service was performed.

D.
The benefits provided in this Article shall remain in effect during the term of this Agreement.  Should a teacher's employment terminate during the school year; he/she shall be entitled to continue coverage, according to rules and regulations of COBRA Policies in effect at the time.  Such teacher shall pay the premium for the continued coverage on a month-to-month basis, if the plan permits.

E.
After the initial yearly selection, teachers may make one annuity change per year with thirty (30) days notice to the District

F.
Maximum Transfer Credit: Six (6) years of experience.  Not withstanding the provision above, a properly credentialed bilingual Speech Therapist may be hired at a level above step six (6).
G.
Professional Growth

1.
Each certificated employee must receive five (5) units of upper division college or university credit every four (4) years to continue yearly advancement down the salary schedule. The employee must submit the unit request form to the principal prior to enrollment.

2.
Each certificated employee is required to complete seventy-five (75) hours of professional growth every four (4) years. The professional growth activity would be chosen by the employee and submitted to the principal for approval. The professional growth request could include units from approved universities, inservices, workshops, or other professional work. An employee may appeal a principal's decision regarding a professional growth request to a committee comprised of the Superintendent and two(2) teachers from the teacher's school site. The Association will select the two (2) teacher members of the committee. An employee not completing the professional growth requirement would be held at his/her current step. An employee's evaluation may be affected by the failure to complete professional growth requirements.

3.
An employee may move a maximum of one (1) column in a year. 

I. Staff Development Days (“State Staff Development Day Buy-Back Program”): All certificated staff shall attend one mandatory staff development day in addition to the Work Year as defined above.  All certificated staff shall have the opportunity to participate in two additional voluntary staff development days.  Reimbursement for participation in these three staff development days shall be at the rate of $255.00 per day.  A joint site committee of administrator(s) and teachers (chosen by staff) will develop the topic and agenda for at least two of the staff development days.  The mandatory date will be selected by the site administrator.  The other two dates will be selected by the joint committee. 

ARTICLE XIII
TEMPORARY TEACHERS
A
Notwithstanding the provisions of Education Code Sections 44917 and 44919, the governing board of a school district may employ as a teacher, for a complete track, but not less than one-half (1/2) track during year-round school unless the date of rendering first paid service begins during the second one-half track and prior to March 15th, any person holding appropriate certification documents, and may classify such person as a temporary employee. The employment of such persons shall be based upon the need for additional certificated employees during a particular track because a certificated employee has been granted leave, or is experiencing long-term illness, and shall be limited, in number of persons so employed, to that need, as determined by the governing board.

B.
Any person employed for one (1) complete track as a temporary employee shall, if reemployed in a vacant position requiring certification qualifications, be classified by the governing board as a probationary employee and the previous track's employment as a temporary employee shall be deemed one (1) year's employment as a probationary employee for purposes of acquiring permanent status.

C.
For purposes of this section "vacant position" means a position in which the employee is qualified to serve and which is not filled by a permanent or probationary employee. It shall not include a position which would be filled by a permanent or probationary employee except for the fact that such employee is on leave. (Education Code 44920)

ARTICLE XIV

SCHOOL CALENDAR
A.
Work Year: All single track and traditional calendar year schools shall have a work year comprised of 180 instructional days plus 1 preparation day, except for one (1) hour a day which may be used for staff meetings as needed. 

B.
The Association has the right to submit proposals for consideration in the development of the calendar.

ARTICLE XV

MISCELLANEOUS
A.
If any provision of this Agreement or any application thereof to any teacher is held by the highest Court of the State or by a Federal Court to be contrary to law, then such provision or application will be deemed invalid, to the extent required by such court decision, but all other provisions or applications shall continue in full force and effect.

ARTICLE XVI

GRIEVANCE PROCEDURE
A.
Definitions

1.
A "grievance" is a claim by the Association or by one or more teachers that there has been a violation, misinterpretation or misapplication of a provision of this Agreement, a violation of its or his/her right to fair treatment, or a violation, misapplication or misinterpretation of any law, Board policy, practice or regulation.

2. 
An "aggrieved person" is the person or persons making the claim.

3.
A "party in interest" is any person who might be required to take action or against whom action might be taken in order to resolve the claim.

B.
Purpose
1.
The purpose of this procedure is to secure, at the lowest possible administrative level, equitable solutions to the problems which may from time to time arise affecting the welfare or working conditions of teachers. Both parties agree that these proceedings will be kept as informal and confidential as may be appropriate at any level of the procedure.

2.
Nothing contained herein will be construed as limiting the right of any teacher having a grievance to discuss the matter informally with any appropriate member of the administration, and to have the grievance adjusted without intervention by the Association, provided that the adjustment is not inconsistent with the terms of this Agreement.

3.
Since it is important that grievances be processed as rapidly as possible, the time limits specified at each level should be considered to be maximums and every effort should be made to expedite the process. The time limits may, however, be extended by mutual agreement.

4.
In the event a grievance is filed at such time that it cannot be processed through all the steps in this grievance procedure by the end of the school year and, if left unresolved until the beginning of the following school year, could result in harm to an aggrieved person, the time limits set forth herein will be reduced so that the procedure may be exhausted prior to the end of the school year or as soon as is practical.

C.
Procedure
1.
Level One --
a.
Informal -- An aggrieved person will first discuss the grievance with the appropriate principal or immediate superior with the objective of resolving the matter informally.

b.
Formal -- If the grievant is not satisfied with the disposition of the grievance at the informal level, or if no decision is rendered within five (5) days-after the informal discussion, a written grievance may be filed within ten (10) days. The immediate supervisor shall meet with the aggrieved person and/or Association representative within three (3) days of receipt of the written grievance.

2.
Level Two --

a.
If the aggrieved person is not satisfied with the disposition of the grievance at Level One, or if no written decision has been rendered within five (5) days after presentation of the grievance, he/she may file the grievance in writing to the Superintendent within ten (10) days after the written decision at Level One.

b.
Within five (5) days after receipt of the written grievance by the

Superintendent, the Superintendent or his/her designee will meet with the aggrieved person. A representative of the Association may be present at the request of the aggrieved person in an effort to resolve it.

3.
Level Three --

a.
If the aggrieved person and/or the Association is not satisfied with the disposition of the grievance at Level Two, or if no written decision has been rendered within five (5) days of the meeting with the Superintendent, or his/her designee, the aggrieved person may, within ten (10) days, request the Association to submit the grievance to arbitration.

b.
If the Association proceeds to arbitration, it shall notify the District in writing.  Within ten (10) days of such notification, representatives of the District and the Association shall attempt to agree upon a mutually acceptable arbitrator and obtain a commitment from said arbitrator to serve. If the parties are unable to agree upon a mutually acceptable arbitrator within the specified period, the Association shall file a Demand to Arbitrate to the American Arbitration Association. The selection of the arbitrator and the arbitration proceedings shall be conducted under the Voluntary Labor Arbitration Rules of the American Arbitration Association.

c.
The arbitrator's decision will be in writing and will set forth the findings of fact, reasoning and conclusions of the issues submitted. The arbitrator will be without power or authority to make any decision which requires the commission of an act prohibited by law or which is violative of the terms of this Agreement. However, it is agreed that the arbitrator is empowered to include in any award such financial reimbursement or other remedies as he/she judges to be proper. The decision of the arbitrator will be submitted to the Association and the Superintendent and will be final and binding upon the parties. If any question arises as to the arbitrability of the grievance, such question will be ruled upon by the arbitrator only after he/she has had an opportunity to hear the merits of the grievance.

d.
All costs for the services of the arbitrator, including, but not limited to, per diem expense, his/her travel and subsistence expenses and the cost of any hearing room, will be borne by the party who clearly loses on all issues before the arbitrator. Any other type of decision will result in the parties equally sharing the above arbitration costs. The arbitrator will determine which party or parties are responsible for the cost of arbitration based on the above.

D.
Rights of Teachers to Representation --

1.
No reprisals of any kind will be taken by the Superintendent or by any member or representative of the administration or the Board against any aggrieved person, any party in interest, any member of the Association or any other participant in the grievance procedure by reason of such participation.

2.
A teacher may be represented at all stages of the grievance procedure by a representative selected by the Association.

E.
Miscellaneous --

1.
If a grievance arises from action or inaction on the part of a member of the administration at the level above the principal or immediate superior, the aggrieved person shall submit such grievance in writing to the Superintendent and Association directly, and processing of such grievance will be commenced at Level two.

2.
Decisions rendered at Levels One and Two of the grievance procedure will be in writing setting forth the decision and the reasons therefore, and will be transmitted promptly to all parties in interest. Time limits for appeal provided in each level shall begin the day following receipt of written decision by the parties in interest.

3.
When it is necessary for a representative to attend a grievance meeting or hearing during the day, he/she will, upon notice to his/her principal or immediate superior, be released without loss of pay in order to permit participation in the foregoing activities.  Any teacher who is requested to appear in such investigations, meetings, or hearings as a witness will be accorded the same right.

4.
All documents, communications, and records dealing with the processing of a grievance will be filed in a separate grievance file and will not be kept in the personnel file of any of the participants.

5.
Forms for filing grievances shall be jointly prepared by the Association and the District and attached to this Agreement as Appendix C. The costs of preparing such forms shall be borne by the District.

6.
Upon mutual agreement of the Association and the Superintendent, a grievance may be taken directly to arbitration. 

F.
Expedited Arbitration --

At the option of the Association, the arbitration may be held under the Expedited Rules of the American Association. Notice of such option shall accompany the Demand for Arbitration.

GRIEVANCE REPORT FORM

Grievance # __________

Delhi Unified School District                              Distribution of Form

                                                                                          

1. Superintendent

GRIEVANCE REPORT

                                                                           
2. Principal




                                                                              


3. Association

Submit to Principal in Duplicate


                                                                              4. Teacher


Building                    Assignment

                    Name of Grievant                               Date Filed

STEP I
A.
Date Cause of Grievance Occurred                                                                                                           
B.
1. 
Statement of Grievance                                                                                                                 

                                                                                                                                                      

                                                                                                                                                      

                                                                                                                                                      

2.
Relief Sought                                                                                                                                 

                                                                                                                                                      

                                                                                                                                                      

                                                                                                                                                      







                    Signature                                               Date

C.
Disposition by Principal                                                                                                                             
                                                                                                                                                                 
                                   Signature                                               Date

D.
Position of Grievant and/or Association                                                                                                    

                                                                                                      





 
Signature                                                 Date

(If additional space is needed in reporting Sections B.1 and B.2 above, attach an additional sheet.)
GRIEVANCE REPORT FORM


(continued)
STEP II
A
Date Received by Superintendent or Designee                                                                                         
B.
Disposition of Superintendent or Designee                                                                                               
Signature

Date

C.
Position of Grievant and/or Association                                                                                                    
Signature

Date

STEP III
A
Date Submitted to Arbitration                                                                                                                   

B.
Disposition and Award of Arbitrator                                                                                                         

Signature

Date of Decision
ARTICLE XVII

SUMMER SCHOOL/INTERSESSION/AFTER-SCHOOL CLASS
A.
Anticipated summer school/intersession, or after-school teaching vacancies shall be posted by the District on every Association bulletin board and in a monthly newsletter no later than April 1 or twenty days prior to the start of the teaching assignment.

B.
The District shall make assignments as follows:

1.
District classroom teachers shall be given priority in filling the teaching positions.

2.
Priority shall be given on the basis of District-wide seniority, experience and the credentials to perform the services required.

3.
The District will provide the necessary materials and support services as required.

ARTICLE XVIII

SAFE WORKING CONDITIONS

A
Safe Working Conditions --

1.
Employees shall not be required to work in unsafe conditions or to perform tasks that endanger their health, safety, or well-being.

2.
Upon notification, and after investigation by the District, the District shall eliminate or correct any unsafe or hazardous conditions within a reasonable time. If there is a dispute over the determination of a safety violation being questioned, the matter will be referred to CAL-OSHA for recommendation.

3.
The District shall comply with provisions of the California Occupational Safety and Health Act, as amended (California Labor Code 6300, et seq.) and regulations relating thereto. 

4.
The District shall, within two (2) days, provide the Association a copy of any correspondence between the District and CAL-OSHA, especially as a result of any trip to the District by CAL-OSHA Compliance Inspection Engineer for purposes of implementing the ACT or regulations relating thereto.

ARTICLE XIX

EMPLOYEE DISCIPLINE
A.
Notwithstanding any other provision(s) of this Agreement, a unit member shall not be dismissed, disciplined, suspended, furloughed/laid off, reprimanded, adversely or unsatisfactorily evaluated, reduced in rank or compensation, transferred, reassigned, or deprived of any professional advantage without just cause, due process and utilization of progressive discipline.

APPENDIX A
SALARY SCHEDULE POLICIES

A.
The Board shall allow teachers retiring after reaching age fifty-five (55) to join all group insurance plans if the retired teacher pays all premiums. A Board-approved leave shall constitute a year of service for the purpose of eligibility for this benefit.

B. Classification Requirements

Class I

--
Bachelors Degree, plus 30 semester units or less.

Class II

--
Bachelors Degree, plus 45 semester units.


Class III
--
Bachelors Degree, plus 60 semester units.


Class IV
-- 
Bachelors Degree, plus 75 semester units.

C.
Classification by Professional Preparation -- Teachers shall be placed on the appropriate class of

the salary schedule in accordance with the degrees and advance preparation they have completed. Reassignment to a higher class shall become effective at the beginning of the next yearly pay period after the new class unit requirements have been met.

D.
Initial Step Placement -- Teachers shall be given credit on a year-for-year basis at the time of initial placement on the salary schedule for previous teaching experience. Teaching experience, for salary schedule placement purposes, shall include all experience in positions requiring certification qualifications (K-12) for a maximum of six (6) years. Outside of the District, seventy-five percent (75%) of a school year would be accepted as one (1) full year of experience.

E.
Step Requirement -- The advancement on the salary schedule shall be at the rate of one (1) step for each year of teaching experience, except five (5) units be taken every four (4) years in order to continue yearly advancements down the salary schedule. If a teacher is employed for at least one (1) semester of a school year within the District, he/she shall be given credit for that year's experience for salary schedule advancement purposes the following school year.

F.
Unit Conversion -- Quarter units are converted to Semester units by multiplying the quarter units by two-thirds. If this multiplication results in a fraction that when added to other semester units is within one-half unit from the required units for qualifying for the next column, then the faction shall be rounded up to the next whole number and the teacher shall be placed on the next column.

G.
Unit Verification -- Units must be submitted to the District by August 31, to affect salaries pursuant to Section C of this Appendix. The District will accept informal evidence of units earned until the official transcripts are received.

H.
District credit units may be awarded upon recommendation by the Superintendent and approval by the governing board for a District project or special study with prior approval by the Superintendent. District credit allowance will be limited to five (5) semester units per school year.
STIPENDS (2005-2006)

· If in the determination of the Principal, any team/activity that does not have a sufficient number of participants—that team/activity may be eliminated during that year.

HIGH SCHOOL

FOOTBALL

· Varsity Head Coach
2,392


· JV Head Coach
1,826

· Varsity Assistant Coach
1,352

· JV Assistant Coach
1,352

BASKETBALL

· Varsity Head Coach-Girls
1,976

· Varsity Head Coach-Boys
1,976

· JV Head Coach-Girls
1,826

· JV Head Coach-Boys
1,826

BASEBALL

· Varsity Head Coach
1,976

· JV Head Coach
1,826

SOFTBALL

· Varsity Head Coach
1,976

· JV Head Coach
1,826

VOLLEYBALL

· Varsity Head Coach-Girls
1,976

· JV Head Coach-Girls
1,826

WRESTLING

· Head Coach-All Teams/Participants
1,976

SOCCER 

· Varsity Head Coach-Girls
1,976

· Varsity Head Coach-Boys
1,976

· JV Head Coach-Girls
1,826

· JV Head Coach-Boys
1,826

TENNIS

· Head Coach-All Teams/Participants
1,976

TRACK

· Head Coach-All Teams/Participants
1,976

ACTIVITIES

· Cheerleader Advisor DHS
1,976

· Drama Director, Winter Production DHS
832

· Drama Director, Spring Production DHS
832

· Newspaper Advisor DHS
1,208

· Yearbook Advisor DHS
2,392

· Academic Decathlon Coach DHS
1,208

· Music Director DHS
2,392

· Athletic Director DHS
2,392

· Activities Director DHS
2,392

· Activities Director Shattuck Park
890

· Yearbook Advisor Shattuck Park
890

ELEMENTARY/MIDDLE SCHOOL

BASKETBALL

· A Team, 7-8 Girls
791

· A Team, 7-8 Boys 
791

· B Team, 7-8 Girls 
791

· B Team, 7-8 Boys 
791

· Girls 4-6
436

· Boys 4-6
436

· Tournament Director 7-8
106

BASEBALL

· Boys 7-8
436

SOFTBALL

· Girls 7-8
436

· Tournament Director 7-8 (Baseball/Softball Combined)
106

TRACK

· Head Coach, 7-8 All Teams/Participants
516

VOLLEYBALL

· Head Coach, 7-8 All Teams/Participants-Girls
720

SOCCER

· A Team, 7-8 Girls
436

· A Team, 7-8 Boys
436

· B Team, 7-8 Girls
436

· B-Team, 7-8 Boys
436

· Girls 4-6
436

· Boys 4-6
436

ACTIVITIES

· Student Council 7-8
1,000

· Yearbook 7-8
1,000

· Drama Supervisor (Spring Production) Middle School 7-8
500

· Sixth Grade Camp (each participating teacher)
$100/Day

· Literacy Coach
661

· Student Study Team-Member 1
661

· Student Study Team-Member 2 
661

APPENDIX C

Delhi Unified School District

CERTIFICATED COLLECTIVE BARGAINING

AGREEMENT FOR 2002-2003 AND 2003-2004

6. For the school year 2002-2003, each cell of the salary schedule will be increased by 1.0% with implementation retroactive to July 1, 2002.

6. A health insurance cafeteria-type program with optional packages will be implemented March 1, 2003, and the District contribution for each certificated employee toward payment of the insurance premium will be limited to $708.33 per month (an $8,500 annual equivalent cap).  If the monthly premium of the package chosen by the certificated employee is greater than that amount, the difference in the premium will be deducted from the employee=s paycheck.   If the monthly premium of the package chosen by the employee is less than that amount, the employee will receive the difference as additional monthly salary. 

6. A Section 125 plan will be established to exempt money paid by employees for excess insurance premium costs from income tax assessment. 

6. A longevity stipend will be added to the certificated salary schedule which will be $5,000 per year commencing in the 30th year that a teacher has taught for the Delhi School District.  For 2002-2003 only, employees who qualify for the longevity stipend will receive $3,000.

6. The clarifying language for the master collective bargaining agreement, which was valid through 2001-2002, will be adopted as proposed by the joint District/DTA committee, with the language of this new agreement to be added to or replace the appropriate article sections within the master collective bargaining agreement.

6. The teacher evaluation form will be revised to include the “Standards For The Teaching Profession@ language developed by the State, the exact wording on the evaluation form to be developed by a joint District/DTA committee for implementation at the beginning of the 2003-2004 school year.

7. In 2003-2004, the teacher prorata share of the net base revenue limit COLA funded by the State and received by the District for the 2003-2004 school year will be applied as a percentage increase to the salary schedule, or as a “salary dollar equivalent” increase to the District contribution toward employee health insurance premiums, or split between both, as shall be decided by DTA.  DTA will inform the District of the decision on how to apply such money no later than September 2003.

The District and DTA negotiation committees hereby certify tentative agreement to the above, pending final ratification by the local union membership and the District Board of Trustees.

Board Approval 2-11-2003
Delhi Unified School District

CERTIFICATED EVALUATION
Summary Form
NAME OF PERSON EVALUATED:

POSITION OF PERSON EVALUATED:

NAME OF EVALUATOR:

POSITION OF EVALUATOR:

Observed:

Class/Activity          Pre-conference          Observation          Post-conference
Purpose of Evaluation(s):

· Regularly Scheduled

· Teacher Initiated Request

· Administrator Initiated



(2)
TEACHER EVALUATION

Teacher’s Name:  


Date:  

Grade/Subject:  











RATING SCALE:      1.
COMMENDABLE

2.         SATISFACTORY

3.         NEEDS TO IMPROVE

4.       NOT OBSERVED/NOT APPLICABLE

Instructional Skills:

Area I: 
Quality of Instruction
1.  Processes knowledge of subject matter.

2.  Provides appropriate instructional materials and resources.

3.  Previously learned skills were reviewed.

4.  Lesson was sequenced as appropriate for the group or unit being taught.

5.  Presents lesson in an understandable manner.

6.  Explanations are clear and adequate.

7.  Uses varied teaching techniques.

8.  Monitors for comprehension during the lesson.

9.  Secures participation of students.

10.  Uses appropriate reinforcement techniques.

11.  Clear and definite assignments are given.

12.  Provides opportunities for practice and mastery of skills.

13.  Guides pupils toward effective study habits.

14.  Evaluates students effectively.


Comments:


(3)
TEACHER EVALUATION

Area II:
Planning
_____
1.  Lessons are planned and organized.
_____
2.  Plan book is up to date.

_____
3.  Plans are flexible and adaptable to change.

_____
4.  Tasks are purposeful and functional.

Comments:
Area III: 
Classroom Management
_____
1.  Is punctual to class.
_____
2.  Accepts responsibility for supervision of student.

_____
3.  Provides an atmosphere conducive to appropriate learning.

_____
4.  Enforces behavioral standards which have been previously established.

_____
5.  Assumes responsibility for material, supplies, and equipment.

Comments:
                                                                  (4)
                           TEACHER EVALUATION

Area IV: 
Teacher/Student Relations
_____

1.  Treats all students in a fair and impartial manner.  
_____

2.  Exhibits interest in the students and maintains effective lines of communication.

_____

3.  Provides a suitable learning environment.  

_____

4.  Provides for individual differences.

Comments:
Area V:
Professional Qualities
_____
1.  Shows respect for and cooperates with parents, staff and students.

_____
2.  Shares in responsibilities of the total school program.

_____
3.  Adheres to established school board policy.

_____
4.  Completes reports and assignments neatly, accurately and within reasonable  

                                   time limits.
Evaluator Signature/Date:  


Teacher Signature/Date:  



Signature does not mean agreement; only that this evaluation has been discussed with me.
	
	
	DELHI UNIFIED SCHOOL DISTRICT
	
	
	

	
	
	Certificated Salary Schedule
	
	
	

	
	
	Fiscal Year(s):
	
	
	

	
	
	 2006-07 
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	 I 
	 II 
	 III 
	 IV 
	
	
	

	
	
	
	
	 BA+30 
	 BA+45 
	 BA+60 
	 BA+75 
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	1
	
	42,338
	43,570
	43,992
	47,340
	
	
	

	
	
	2
	
	42,338
	43,570
	43,992
	49,173
	
	
	

	
	
	3
	
	42,338
	43,570
	45,004
	51,001
	
	
	

	
	
	4
	
	42,541
	44,788
	46,842
	52,835
	
	
	

	
	
	5
	
	42,541
	46,621
	48,699
	54,664
	
	
	

	
	
	6
	
	45,298
	48,237
	50,323
	56,495
	
	
	

	
	
	7
	
	47,096
	50,092
	52,202
	58,326
	
	
	

	
	
	8
	
	48,673
	51,707
	53,836
	60,157
	
	
	

	
	
	9
	
	50,488
	53,583
	55,743
	61,987
	
	
	

	
	
	10
	
	523,317
	55,475
	57,660
	63,820
	
	
	

	
	
	11
	
	54,065
	57,389
	59,596
	65,648
	
	
	

	
	
	12
	
	54,065
	59,855
	62,120
	67,482
	
	
	

	
	
	13
	
	54,065
	61,825
	64,105
	69,312
	
	
	

	
	
	14
	
	54,065
	63,494
	65,795
	71,143
	
	
	

	
	
	15
	
	54,065
	63,494
	65,795
	71,143
	
	
	

	
	
	16
	
	54,065
	63,494
	65,795
	71,632
	
	
	

	
	
	17
	
	54,065
	63,494
	65,795
	72,973
	
	
	

	
	
	18
	
	54,065
	63,494
	65,795
	74,805
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	     A)    District paid benefits (insurance or insurance and cash)
	
	
	
	$9,399.12 
	

	
	
	
	
	
	
	
	
	
	
	

	     B)     Masters Degree, Special Credentials and Certifications:
	
	
	
	
	

	
	1. Masters Degree
	
	
	
	
	
	
	         922 
	

	
	2. Bilingual Credential
	
	
	
	
	
	         922 
	

	
	3. Special credential used at least 1/2 day.
	
	
	
	
	         922 
	

	
	4. Teachers hired prior to June 30, 2005 will have $492
	
	
	
	
	

	
	
	added to their salary for holding a CLAD, LDS,
	
	
	
	

	
	
	SB1969, or SB395 Certificate.
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	     C)    Anniversary increment will be paid annually beginning
	
	
	
	
	

	             The 20th year of service in the Delhi Unified School District
	
	
	
	      1,180 
	

	
	
	
	
	
	
	
	
	
	
	

	     D)    Anniversary increment will be paid annually beginning
	
	
	
	
	

	             the 30th year of service in the Delhi Unified School District
	
	
	
	      5,000 
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