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Peggy Van der Horst

208-357-6516

ATWATER ELEMENTARY SCHOOQL DISTRICT
2008-2009 CERTIFICATED SALARY SCHEDULE

(Each cell is increased by 3.53% over the revised 2007-2008 schedule|

RANGE ! il i v V Vi Vil
STEP BAA BAB BA+30 BA+45 BA+60 BA+75 BA+90
1 15 4741215 53648B|S 53648 |S 53648 |$ 55724|$ 57806|$% 59883
2 |5 49495|$ 53648 |$ 536485 55724|$ 57806 (% 598835 61,961
3 | S 51568 (|85 53648 |$ 557245 57806(S 59883(S 61,961 |5 64043
4 |S 53648|S$ 55724 |S 57806|S 5988335 61,961 S 64043 (S 66,120
5 | S 5572435 57806|S$ 59883|S 61961 |5 64043|S 66,1208 68,199
6 5% -8 -| S 61961 | S 64043 |S 66,120|S 681991S 70,280
7 S -8 -1 S 64043 |5 66,120|S 68199|% 70280(S$ 72356
8 |5 -1 $ -1S 66,120($5 68199 |S 70280|S% 72356 |S$ 74432
9 |3 -1 S - S 68199 |S 70,280|8$ 72356|S 74432|S 76513
10| S -8 -|$ 70280 |$§ 72356)$ 74432(S 76513|S$ 78590
11 |S -1 -|§ 70571 |8 72649|S 747295 76774|S 78884
12 | § -8 -{$ 70870 |8 72944 (S 75024 (S 77.102|$ 79,179
13 | § - S -1 S 7.L,162 |5 73240|S$ 75317 |S 77397 |$ 79476
14 | $ -1 8 -{$ 71455|8$ 73535|S§ 75612|$ 77,689 |S% 79768
15 |3 -8 -|$§ 73535]S 756125 7768%9|S 79768|5%5 81,849
16 | $ -1s -|$§ 73827 |5 75911 S 779B3|S 800665 82142
17 | $ -8 -| S 74123|5 76203|S 78280(S$S 80359 |5 82439
18 | S -8 -| S 74418 |5 76499(S$ 78575|S B0657|S$ 82733
19 | S -1 8 -1$ 74710|$ 76790|$ 82132|$ 84204|$ 86,282
20 | S - S -|$ 76790 |S 78872|S 84204|S$ 86283 |$ 88364

A. Employees will be placed in Column I if they have a BA or more but ho regular teaching

credentiai (i.e., intern).

B. Employees will be ptaced in Column Il if they have a BA, a valid teaching credential, and

less than 30 units.

C. Placement in Column VII requires either a Special Education or BCLAD credential in Lse,
a Master’s Degree or National Board Certification, plus 90 units: or participation in a
District-designated professional growth program that is the equivalent of 15 units.

The District will designate what courses will be eligible for salary advancement credit.

/ 7
D. A $725 annual stipend will be paid for an MA, Doctorate, or National Board Certification. }R 7:, ‘08 /

E. A $500 annual stipend will be paid to teachers fully credentialed for RSP, SDC, or
Speech, and whose credential is in use.

ARTICLE 18: Salary Compensation Plan

Adopted:

F.  Unit members are required to purchase heaith insurance at employee expense as per
Article 19 of the contract.

Health Benefits Costs for 2008-2009

Option 1 w/Delta Incentive:
Option 2 w/Deita Incentive:
Option 3 w/Delta Incentive;
Option 4 w/Deita Incentive:

$16,095.60
$14,235.60
$13,383.60

$8.667.60

Option 1 w/Delta Preferred:
Option 2 wy/Deilta Preferred:
Option 3 w/Delta Preferred:
Option 4 w/Deita Preferred:

6/5/2007

$15,579.60
$13,719.60
512.867.60

$8,151.60



ATWATER ELEMENTARY SCHOQL DISTRICT
2007-2008 CERTIFICATED SALARY SCHEDULE
{Each cell is increased by 3.53% over the revised 2006-2007 schedule)

S T e R | P s [P

BAA | BAB' |l BA#30 || BA#45 || BA¥60. || BA¥7I5 | F
S 47412 |5 53,648 |5 53,648 |S 5364B|$ 55724|S$ 57806|S
$ 49495 |5 53648 |S 53648 |$ 55724 | 57806|% 598835
§ 51,568 |8 53648 |5 55724 (S 57806|S 59.883|% 619615
§ 53648 |8 55724(S 57806 (S 598835 61,961 S 640433
$ 55724 |S§ 57,806 |5 598835 61961 (% 64043|8$ 66,1208
S -1 $ -|$ 61,961 |8 640435 66,120 S 68,1993
$ ) -1S 64043 |S 66,120 8% 68,199 |S 70,280 | 8
$ -l -|$ 66,1205 68,1998 70280|8% 72356 %
$ -1 $ -1$ 68,199 |8 702808 72356|S 74432|5$
5 -1 8 -|$ 70280 |S$ 72356|% 74432|S 76513|$
$ -1 -8 70571 S 72649|$ 74729|$ 7677438
3 -8 -|$ 70870 |$ 72944 |S 75024|S$ 77,1021|5%
S -1 5 -|S 71,1625 732405 75317 |S 77397 (3%
$ -3 -|$ 71,455|8% 73535($ 75612|S 77689 (3%
$ -| s -|$ 735358 75612 (S 77689 |S% 79,768| S
S -1 $ -|$§ 73827 S 75911 |8 77983|S$ 80,066|S
S -8 -|S 74,123 |S% 76203 |$ 78280|% 80,3593
$ -1 8 -|S 74418 |85 76499 |$ 78575|% 80,657 %
5 - § -|S 74710|S 76790|$ 82132|S 842045
S -8 -| S 76790 |$ 78872 |5 84,204|S 86,283 |3%

A. Employees will be placed in Column | if they have a BA ar more but no regular teaching credential

(i.e., intern}.

B. Employees will be placed in Column Il if they have a BA, a valid teaching credential, and less than

30 units.

C. Placement in Column Vil requires either a Special Education or BCLAD credential in use, a Master's
Degree or National Board Certification, plus 90 units; or participation in a District-designated
professional growth program that is the equivalent of 15 units. The District will designate what

courses will be eligible for salary advancement credit.

D. A $725 annual stipend will be paid for an MA, Doctorate, ar National Board Certification.

E. A $500 annual stipend will be paid to teachers fully credentialed for RSP, SDC, or Speech, and whose

credential is in use.

ARTICLE 18: Salary Compensation Plan

Adopted:

06/05/2007

F. Unit members are required to purchase health insurance at employee expense as per Article 19 of

the contract.

Option 1 w/Delta Incentive:
Option 2 w/Delta Incentive:
Option 3 w/Delta Incentive:
Option 4 w/Del& Incentive:

Heaith Benefits Costs for 2007-2008

$14,987.40
$13,547.40
$12,683.40

$8,207.40

Option 1 wy/Delta Preferred:
Option 2 w/Delta Preferred:
Option 3 wy/Delta Preferred:
Option 4 wyDelta Preferred:

$14,435.40
$12,995.40
$12,131.40

$7,655.40




FROM :

Los Banos Jr.High Band FARX NO. @ 285-827-1845 May. B1 2867 i2:43Pn

ATWATER ELEMENTARY SCHOOL DISTRICT
2006-2007 CERTIFICATED SALARY SCHEDULE

Increase aver 2005-06 Is §% and ig effective July 1; 2006

RANGE |1 [ il v Vv Vi Vi
STEP  |BAA BAB BA+30 BA+45  |BA+60 BA+76 _ |BA+60
1] 46795 51819 51819] 51818 53824 55835 57841
2| 47807| 51819 51818| 53824 55835 67841 59848
3] 40810] 51819 53824| 55835 57841 59848 §1889
4] 51818| 53824 558356] 57841 50848 61858 63868
5| 53824| 55835 57841| 59848 51859 £3868 85874
3) 0 0 50848 61859 63866 65874 67884
7 0 0 61850 63866 66874 67884 59889
3 ) 0 G9866| 65874 67884 68880 71854
9 0 0 68874 67884 68889 71894 73804
10 0 Q 67884| 69869 71804 73904 75910
11 0 0 68165] X 70172 72181 74156 76184
12 0 0 68454 70497 72486 74473 76479
13 0 0 6a736| 70743 72749 74758 76766
14 0 0 68018| 71028 73034 756040 77048
15 0 0 71028 73034 75040 77048 79058
16 0 0 71310 73323 76324 77336 79341
17 0 0 71598] 73605 78611 77619 75628
18 0 0 71881] 73891 ~_76886 77807 788912
19 0 0 T2163]  T4172 79332 B1333 83340
20 0 0 74172 76183 81333 83341 85351

A. Employaes will be placed in Column | f thay have a BA or more but no regular teaching esedential (Le.. Inlemn)

B. Employass will be placed in Column It i they have a BA, a valid tsaching cradential, and less than 30 unils

C. Placement In Golumn VI requires either & Special Educailon or BCLAD eradential In uss, n Maoatera Degras or
Matlanal Board Cerification, plus 80 unlts; or participation in a District designated professional growth program
that s the equivalent of 18 units. Tha District will deslgnate what courmas will ba eliglble for salary

advancament credit,

D. A §725 annual stipand will be paid for an MA, Doctorate or Natlanal Board Certification.

E. AS500 annual stipand will be paid {0 teachers fully credentialed for R8P, SDG, or Speech, and Whose
credential is in use. :

F. Unit members are required to purchase Health Ihsurance at employee expense
as per Article 19 of the contract,

Health Benefit Costs for school yaar 2008-07
Cortlilcated Staff must plek one of the plans listed helow.

Option 1 with DI $13,47540 Option 2 with DI $12,491.40
Optlon 1 with DPO $12,869.40 Option 2 with DPO §11,975.40
Option 3 with DI 511,689.40 QOptlon 4 with DI $7,669.43
Option 3 with DPO -$11,183.40 Optien 4 with DPQ $7,043.43

18.8 The howrly rate for additional instructional assignments outside a teacher’s regular

classroom responsibility, (8.0, summer school, State remedial instructional program), will be
based upon a rate determined by dividing salary in Column |- Step | by 183 days divided by
7 hours. Should the number of contract days change, the formula will be adjustad.

P3




FROM :

Los Banos Jr.High Band FRX MO, : 289-B27-1045

ATWATER ELEMENTARY SCHOOL DISTRICT
2005-2008 CERTIFICATED SALARY SCHEDULE

Increase over 2004-05 is 4% and Is effective January 1, 2006

Columfl Intern [ITBA [ BA+30 [V BA+45V BA60  |VI BA+75 JVIl BATS0
Step 43614| 49351 49351| 49351 51261] 53176 55087
2] 45530] 49361 46357 51281 53176] 65087 56998
3| 47438| 49351 51261| 53176] . ©go87| 65998 58913
4] 49361| 51261 53176| 55087 565898 58914 B0825|
5| B1261| 53176 55087| 56908 58913 60895 82737
6 B6998| 5891 60826| - 62737 64651
7 58913] 60825 62737| 64651 66561
8 60825 62737 B4651] _ Bbbb1 68470
9 62737| 64651 G6561|  6BA70 70285
10 . 64651| 66581 88470| 70385 72295
11 B4919|X 66830] . 68744] _ 70825| 72566
12 65194 87102 5O015| 70027 72837
13 65463] 67374 69285) 71198 73110
14 65732| 67648 60556 . 71467 73379
15 B67646]  6O556 71467] 73379 75203
16 67914] 59831 71737] 73653 75669
17 68187| 70100 72070] 73923 75836
18] - B8458| 70372 72282] 74197 76107
) 68727| 70640 76564] _ 77460] . 79371
20 70640 72555 77460] 79372 81287

A. Employess.will be placed In Column | i they have & BA or more but no reguler teaching cradantial (L., Intem)
B. Employees vl be placed in Column 11 if they havs a BA, a valld teaching eradantial, and lass than 30 unlis

C. Placament in Column VIl requires slther g Spaclal Education or BGLAD eradantis] In uss, a Mastars Dagres or
Netlons! Board Certification, plus 80 Units; or participation In a Distriet deslgnated profeselonal growth program
that is the equivalent of 15 unils. The District will deaignats whal courses will be eliglble for salary

advancement credit.

D. A §725 annual stipend will be gaid far an WA, Dactorate of National Board Cerlification.

E. A $500 annual stipend will be paid to teachers fully eredentisled for RSP, 8DG, or Spgech, and whoze
credantial Is in use,

F. Unkt members are required to purchase Health Ihsurance at employee expense
as per Article 19 of the coniract.

Health Benefit Costs for school year 2006.-07
Certificated Staff must plck one of the plans listed below.

Option 1 with DI $13.475.40 Option 2 with DI $12,461.40
Option 1 with DPO $12,859.40 Option 2 with DPO $11,975.40
*  Option 3 with DI $11,699.40 Option 4 with DI $7,569.43
Option 3 with DPO %11,183.40 Optlon 4 with DPO 47,043.43

18.8 The howrly rate for additional instructionsl assignments outside a teacher’s regular
classroom responsibility, (e.g, summer schaol, State remedial instructional program), will be
based upon a rate determined by dividing salary in Column }- Step | by 183 days divided by

7 hours.'Should the number of contract days changs, the formula will be adjusted.

May. Bl 2867 12:42PM P2




